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AFFIDAVIT

Date: March_7 2016
Affiant: Ronnie LaGrone
229 LR Jos |, Carthage, Texas. 75633

Affiant on oath swears that the following statement is true and correct;

“My name is Ronnie LaGrone. | am the County Commissioner for Panola County
Precinct One. | have worked for Panola County for over 30 years as a Deputy Sheriff and
County Commissioner.

Anson Jones retired as an Operator for Precinct One on August 31, 2015. | had no
understanding, nor arrangement, nor prior agreement to rehire Mr. Jones prior to his
retirement. |thought his retirement was permanent, and | did not promise him nor make
any understanding with him nor give him any expectation he would ever be rehired if he
wanted to return to work.

Mr. Jones contacted me on February 12, 2016 and asked if he could go back to work
for Panola County, Precinct One as Part Time. | asked Mr. Jones “Are you sure?” He said,
“Yes.”

| am aware the Texas County and District Retirement System and the IRS requires
a bona fide separation and, | state under penalty of perjury that Mr. Jones retirement and
rehire is not based on sham, collusion or subterfuge and no promise, agreement, or under-

standing was made that he would be rehired after his retirement.

ey

RONNIE LaGRONE
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1 have been furnished and have initialed two (2) pages printed from the Texas County
And District Retirement system website explaining rehiring retirees and the penalties to Panola
County and its employees if Panola County loses its qualified status with the IRS.

At the time of Mr. Jones retirement or any time prior to or thereafter | had no
expection nor understanding he would ever want to be rehired or would be rehired. 1 under-
stand if Mr. lones” retirement was not a bona fide separation Panola County could owe back
taxes, interest and penalties on its contributions and employee deposits back to the date IRS
determines the plan to be nonqualified and would have to withhold taxes on the Texas County
District Retirement System contributions and deposits in the future. | also understand the
Employees of Panola County could be liable for income taxes on the value of their vested
interests. This information is explained on the Texas County and District Retirement System
webpage which | have read and understand.

| have been furnished and have read and understand the IRS guidelines and the Texas
County and District Retirement System guidelines on rehiring a retiree. | have initialed four (4)
pages of the website of the Texas County and District Retirement System to acknowledge my
understanding of the guidelines and the severe penalties which would be imposed on me,
Panola County, and its employees if Mr. Jones rehire would cause Panola County to lose its

qualified status with the IRS.

o B

RONNIE LaGRONE
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| INDEMNIFY PANOLA COUNTY AND ITS EMPLOYEES AND PROMISE TO PAY

TO PANOLA COUNTY AND ITS EMPLOYEES ALL PENALTIES, TAXES, INTEREST,
COST, DAMAGES, ATTORNEY AND ACCOUNTANT FEES, AND ALL OTHER TAX
CONSEQUENCES ARISING FROM ANSON JONES REQUEST TO BE REHIRED IF
ANY QUESTION OR INVESTIGATION OR ADVERSE DECISION IS INITIATED OR
MADE BY THE IRS OR THE TEXAS COUNTY AND DISTRICT RETIREMENT SYSTEM.

| UNDERSTAND THESE AMOUNTS WOULD BE SERIQUS SUMS OF MONEY WHICH

1 WOULD OWE TO PANOLA COUNTY AND ITS EMPLOYEES.

I UNDERSTAND | SHOULD NOT SIGN THIS AFFIDAVIT IF | DO NOT UNDERSTAND
IT ORIF 1 DO NOT AGREE THAT THE FACTS ARE CORRECT OR IF | DO NOT AGREE

TO THE INDEMNITY OBLIGATION.

“The foregoing facts are true and correct, and | understand and have read this Affidavit.”

& T

RONNIE LaGRONE

SWORN TO AND SUBSCRIBED before me on March ;-2 _, 2016.

KiM 0, GOODWIN % 0 M

Notary Pubfic Nol?ary Publlc, State of Texas

STATE OF TEXAS

ACKNOWLEDGEMENT

STATE OF TEXAS §

COUNTY OF PANOLA §
This instrument was acknowledged before me on March 7 2016, by Ronnie LaGrone.

TARY PUBLIC, State of Texas
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PLAN REHIRING EMPLOYEES AND RETIREES

ADMINISTRATION o

In order to avoid jecpardizing your plan’s quallfied, tax-deferred status, we strongly encourage

you to carel’ullxoevalual pm:ur human rescurce policies concerning rehiring retirees and former
REPORTING UWPLOYERIPLANADMINISTWW BGESMEPORTING.AS

ENROLLING EMPLOYEES
[FEMPLOYERPLANADMINISTRATION/PAGES/ENROLUNGNEWEMPLOY!

AVOIDING IN-SERWICE DISTRIBUTIONS

REHIRING EMPLOYEES AND REFIREES

fmpmvzmumnmmsmmommﬁﬂtﬁbﬂmWEFE!I\MMM#W""'"““‘“ benelit or an account withdrawal te an
mployee who is still actively employed with you, These kinds of distributlons are

lmpermlsslble under federat and state Law, An in-service distribution invalidates the
SUBMITTING PAYMENT employee's retirement or withdrawal. If It is not corrected by the return of benefit payments or
VEMPLOYER/PLANADMINISTRATION/PAGEBAURIAT IR Benwmedmdsity elther the employee ar the employer), then It could Jeapardlize vour
TCDRS retirement plan’s qualified status. Losing your pian's qualified status could subject you
and your employees to significant fees, penalties and additional taxes levied by the IRS.

CONDITIONS FOR REHIRING

Rehlring a retiree who'ls receiving a benefit from your TCDRS plan, or rehiring a former
employee who has withdrawn his or her account, is not an in-service distribution as long as the
following two conditlons are met:

« Bona flde separation In service: There must be 4 true separation in service between the
employer and the employee in which the employer/employee relationship Is completely
severed. There can be no agreement to be rehired by your arganizatfon In the future.

©ne full calendar month separatlon in service: Assuming a ona flde termination, the
employee must be separated from employment for one full calendar month. For example, if
an employee separates from employment an April 15, the earliest that person could be
rehired with the same emplayer Is June 1.

Keep in mind that a termination is not considered bona fide If Lhere Is an expectation,
understanding or agreement that the termination Is temporary or that the person will be
rehired in the future, Thls applles even if the position that the employee will occupy:

Is different from his ar her current position

Pays more or less than the current position

Is in adifferent department

Requires different hours {for example, golng full time to part time, or vice versa)

Is an independent contractor position that has the individual providing the same services
they provided while an employee

Is an elected position, Elected officials are censidered employees of the county or district
for purposes of participating In TCDRS.

These rules apply to employees rehired on a pro re nata (PRN) or “as needed™ basis.

For more detailed guldance on developing hiring policies that prevent an in-service
distributlon, please contact your county attorney or district legal counsel.

ABOUT QUALIFIED TAX STATUS

A "gualltied plan” means deposits and contrlbutlons to TCDRS are tax-deferred. Loting your
plan's gualifled status |s extremely expensive and has tremendous consequences for your
organization and your employees:

* Your organization could owe back taxes, interast and penalties on your employer
eontributions and emnployee depasits back to the date the RS determines your plan to be
non-qualified.

» You may have to withhold taxes on contributions and deposits going forward.

» Your employees may be llable for income taxes on the value of their vested benefits,

Rehired retirees who did not have a bona fide separation may owe a 10% exclise tax and be
regquired ta repay all of their monthly benefits,

If you have specific questions about your plan's quatifled status, please consult a tax expert.

IMPORTANT POINTS FOR YOUR EMPLOYEES

https://www.tcdrs.org/Employer/PlanAdministration/Pages/RehiringEmployeesAndRetire... 10/27/2015
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The prospect of drawing a paycheck and retirement check at the same time €an be tempting Lo
your employees. However, additional income taxes can diminish the value of receiving two
checks,

B Also, retiring and returning to work with the same employer can actually reduce thelr future
retirement income. it may make better financial sense to delay retirement. If you have an
employee with more questions about how working during retirement may affect taxes, please
advise him or her to consult a tax expert.
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10.14.15 Friendly reminder - use GASB 68
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I\ Fricadly reminder - use GASB 48
Report dated 8/10/15 It you are =
@ implementing GASB 68 far the fiscal Eﬁ
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{https:/y tedrs ergfOur imard s/Pages/RecentAbtitiarifvaniv.todrs.org/Empidgmf oSt iviBages/Home.as, )
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AFFIDAVIT

Date: March 8 2016

Affiant: Anscon Jones
346 CR 319, Carthage, Texas. 75633

Affiant on oath swears that the following statement is true and correct:

“ My name is Anson Jones, and | reside at 346 CR 319 Carthage, Texas. 75633. My
date of birth is April 4, 1945. [ retired from the Panola County Road and Bridge Department
on August 31, 2015 after 9 14 years of service. My position at the time of my retirement was
an Operator with Precinct One.

The reasons | wanted to retire were to spend time with my family and grandkids, and to
to be on my own time.

At the time of my retirement | did not have or wish any desire to return to work for
Panola County. | did not have any understanding | would be rehired after my retirement. |
did not have any expectation nor idea | would even want to be rehired by Panola County.

[ did not have any prior agreement or arrangement to be rehired after my retirement.
[ now would like to go back to work for Panola County as a Part Time Employee. | asked
Commissioner Ronnie LaGrone on February 12, 2016 if | could return to work for the County
as a Part Time Employee. |did not know if | could return or if | would be rehired. This was the

first time we discussed my returning to work as a rehire.

NSON JONES
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| have been furnished and have read and understand the IRS guidelines and the Texas
County and District Retirement System guidelines on rehiring a retiree. | have initialed two
(2) pages printed from the website of the Texas County and District Retirement System to
Acknowledge my understanding of the guidelines and the severe penalties which would be
Imposed on me, Panola County, and its employees if my rehire would cause Panola County to
Lose its qualified status with the IRS.

Additionally, | understand if | did not have a bona fide separation | would owe 10%
excise tax and be required to repay all monthly payments to Texas County and District

Retirement System.

| INDEMNIFY PANOLA COUNTY AND ITS EMPLOYEES AND PROMIS TO PAY TO
PANOLA COUNTY AND ITS EMPLOYEES ALL PENALTIES, TAXES INTREST, COSTS,
DAMAGES, ATTORNEY AND ACCOUNT FEES, AND ALL OTHER TAX
CONSEQUENCES ARISING FROM MY REQUEST TO BE REHIRED IF ANY QUESTION
OR INVESTIGATION OR ADVERSE DECISION IS INITIATED OR MADE BY THE IRS
OR THE TEXAS COUNTY AND DISTRICT RETIREMENT SYSTEM. | UNDERSTAND
THESE AMOUNTS WOULD BE SERIOUS SUMS OF MONEY WHICH | WOULD

OWE TO PANOLA COUNTY AND ITS EMPLOYEES.

1 UNDERSTAND | SHOULD NOT SIGN THIS AFFIDAVIT IF [ DO NOT UNDERSTAND

IT OR IF 1 DO NOT AGREE THAT THE FACTS ARE CORRECT OR IF 1 DO NOT
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AGREE TO THE INDEMNITY OBLIGATION.

ANSON JONéS

“ The foregoing facts are true and correct, and | understand and have read this Affidavit”

St/

ANSON JONES

SWORN TO AND SUBSCRIBED before me on March & , 2016.

K B, Lo

Nolary Publlc State of Texas

ACKNOWLEDGEMENT
STATE OF TEXAS 8§
COUNTY OF PANOLA §

This instrument was acknowledged before me on March 8 , 2016, by Anson Jones.

0. o0 | i ) Lerdio

STATE UFTE)(AS ' NO‘I‘ARY PU BLIC, State of Texas
]
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PLAN REHIRING EMPLOYEES AND RETIREES

ADMINISTRATION

In order to avoid jeopardizing your plan‘s qualified, tax-deferred status, we strongly encourage

ou to :are!ullg evalualepx]our human resource policies concerning rehiring retirees and former
REPORTING VEMPLGYER/PLANACMINIS W;@g;SIRE ORTING.ASI

ENROLLING EMPLOYEES
VEMPLOYER/PLANADMINISTRATION/PAGES/ENROLLINGNEWEMPLOYEES.AS]

AVOIDING IN-SERVICE DISTRIBUTIONS

REHIRING EMPLOYEES AND RETIREES

VEMPLOVERPLANADMINISTRATION PRSI ERTNES AL T landraithesaaptirament benefit or an account withdrawal to an
employee who Is stlll actively employed with you, These kinds of distributions are

Impermissible under federal and state Jaw, An in-service distribution Invalidates the
SUBMITTING PAYMENT employee’s retirement or withdrawal. If it is not corrected by the return of beneflt payments or
UEMPLOYER/PLANADMINISTRATION/PAGE RS Bithuarmu e sty either the employee or the employer). then it could [eopardize your
TCDRS retirement plan™s qualified status. Losing your plan’s qualified status could subject you
and your employees to significant fees, penalties and additionsl taxes levied by the IRS.

CONDITIONS FOR REHIRING

Rehiring a retiree who is receiving a benefit from your TCDRS plan, or rehiring a former
employee who has withdrawn his or her account, Is not an in-service distribution as long as the
following two conditlons are met:

» Bona fide separation In service; There must he a true separatlon in service between the
employer and the employee In which the employer/employee retationship is completely
severed, There can be no agreement to be rehired by your organization In the future.

One full calendar month separatlon in service: Assuming a bona flde termination, the
employee must be separated from employment for ane full calendar month. For example, if
an employee separates from employment an April 15, the earliest that person could be
rehired with the same emplayer Is June 1.

Keep in mind that a termination |s not considered bona fide If there is an éxpectation,
understanding or agreement that the termination Is temporary or that the person will be
rehired In the future, This applles even if the position that the employee will occupy:

» Is different from his er her eurrent position
» Pays more or less than the ¢urrent position

¢ Isin adifferent department

Requires different hours (for example, gaing Full time to part time, or vice versa)

-

15 an independent contractor posttion that has the inglvidual providing the same services
they provided while an employee

Is an elected position, Elected officials are considered employees of the county or district
for purposes of particlpating in TCDRS.

These rules apply to employees rehired on a pro re nata {(PRN] or "as needed” basis.

For more detalled guldance on developing hiring policies that prevent an in-service
distributlon, please contact your county attorney or district legal counsel.

ABOUT QUALIFIED TAXSTATUS

- A "qualllied plan™ means depaosits and contributions to TCDRS are tax-deferred. Losing your
plan's gualifled status I3 extremely expenslve and has tremendous consequences for your
organization and your employees:

« Yourorganization could owe back taxes, interest and penalties on your employer
contributions and employee deposits back to the date the [RS determines your ptan te be
non-qualified,

You may have ta withhold taxes on contributions and deposits going forward.

Your employees may be Ifable for Income taxes on the value of their vested benefits.

Rehired retirees who did not have a bona fide separation may owe a 10% excise tax and be
requlred to repay all of thelr monthly benefits.

If you have specific questions about your plan's qualiffed status, please consult a tax expert.

IMPORTANT POINTS FOR YOUR EMPLOYEES

Ad

https://www.tcdrs.org/Employer/PlanAdministration/Pages/RehiringEmployeesAndRetire... 10/27/2015
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The prospeet of drawing a paycheck and retirement check at the same time ¢an be tempting to
your employees. However, additional income taxes can diminish the value of recclving two
checks.

Alse. retlring and returning to work with the same employer can actueally reduce their future
retirement Income. It may make better financial sense to delay retirement. If you have an
employee with more questions about how working during retirement may affect taxes, please
advise him or her to consult a tax expert.

MEWS & PUBLICATIONS FORMS

LATEST HEWS FOR EMPLOYERS TOR PUBLICATIONS FOR EMPLOYERS

) 10.14.15  Friendiyreminder - use GASB 68

Report dated 8/20/15
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. year ending 2015, please ma...
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Gulde Annual Financizl
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. ’ Yiew article
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MORE NEWS
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